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	Name: Glen Schjerning
	Employer and position: Department of National Defence, Royal Canadian Navy

Engineer and Project Manager
	Degree/School/Years: -Bachelor of Mechanical and Aeronautical Engineering, Carleton University, Ottawa, Ontario, 1987

-Post Grad - Marine System Engineering, Royal Naval Engineering College, Plymouth, England, 1991






	Employment History: RCN - Naval Officer 1988-1999

AECL - Chaulk River Labs.  Reactor Operations supervision 1999-2001

CNSC - Reactor Operator Certification Officer 2001-2003

DND - Engineer and Project Manager
	Participation: -PEO member, Ottawa Chapter.  PEO member starting in 1996. 

-Related activites include: 

-NR Group President - Professional Institute of the Public Service Canada (PIPSC), NR Group (eNgineers, aRchitects & land surveyors) Group President 

-NR Group Collective Bargaining - NR Group members are able claim their professional association dues from their employer.  
	Other: DND Commendations for Project Management

PIPSC NCR STEWARD OF THE YEAR AWARD 2014

PIPSC INSTITUTE SERVICE AWARD 2016 

PIPSC NCR EXECUTIVE OF THE YEAR 2019 

Awarded PIPSC Life Membership Award in 2021


	Years: 26
	Candidate Statement: 

GLEN SCHJERNING – B.E., P.Eng

PEO Counsellor at Large 2023



A PROFESSIONAL ASSOCIATION, RUN BY PROFESSIONAL ENGINEERS



Proven Leadership and Team Building Skills – demonstrated as President of NR Group



I will Strive for:



-Good Governance, promoting a promote a membership led and member-driven self regulation.

-Cost effective and cost-conscious governance of the PEO.  

-Minimize fee increases.  Investigate a fee rebate (following the temporary pandemic related operations cost reductions).

-Support Continued Professional Development (CPD), while working with members to gracefully introduce an effective PEAK program.

-Support increasing the participation of women in professional engineering roles.

-Improve PEO internal communications.

-Improve PEO communications with its membership

-Promoting openness, honesty, and transparency.

-Contribute to and further refine a team-oriented Council.



Thank you for your support, for PEO Counsellor at Large

GLEN SCHJERNING



TRANSPARANCY, TRUST & ACCOUNTABILITY



glen_schjerning@rogers.com

613-818-0127 (personal cell)

https://glenschjerning.wixsite.com/glen-schjerning








