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Re-elect Vicki Hilborn, MASc, P.Eng. for Western Regional Councillor 
Revitalizing PEO: Fresh Perspective, Bold Actions 

About Me 
• Team Lead, Innovation, Engineering and Program Delivery 

Unit, Ontario Ministry of Agriculture, Food and Rural 
Affairs 

• Current Western Regional Councillor, PEO 
• Chair, Regulation, Policy and Legislative Committee, PEO 
• Past Chair, Brantford PEO Chapter (2017-2022) 
• Past Chair, Government Liaison Committee (2021-2022) 

Statement 
• I am a strong advocate for self-regulation in Ontario's engineering profession 
• I have a demonstrated track record of accountability and respect on Council 
• I am committed to bolstering the chapter system to meet PEO and member needs 
• I am dedicated to advocating for the needs of internationally trained engineers 
• I am working to restore a pre-license program, akin to the Engineering Intern program 
• I support the evolution of our profession to include emerging disciplines and 

facilitating a pathway for entrepreneurs to obtain a P.Eng. license 
Questions?  Concerns?  E-mail me at vhilborn@gmail.com 

Training 
• Professional Engineer since 2013 
• BASc (Environmental), University of Waterloo 
• MASc (Environmental), University of Guelph 
• Governance Essentials Program, Rotman Executive 

Program 
• Change Management Practitioner, ProSci 
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Years of registration in Ontario: 

Peter Inman, P.Eng., MBA, CEM, FEC

Semi-Retired

B.E.Sc. (Mech.) - U.W.O. London 1973
EMBA - Ivey Business School 1997
CEM - Assoc. of Energy Engineers 2008

Innovative solutions that reduce cost, improve efficiency, sustainability
Energy management - building retrofits, project management, renewable energy
Electricity production - field engineering, operations, maintenance, environmental
reporting, asset management, capital project planning

Member of PEO executive over 20 years, currently Chair - Niagara Chapter

Welland Hydro - Vice Chair, Board Governance
Rotary Club of Welland
Sugarloaf Sailing Club

47.00

I was shocked to learn that across Canada only 31% of CEAB graduates
become licensed, and for Ontario, only 21% become licensed. What !?
One would expect that 80% grads would become licensed, otherwise,
why attend engineering school? Why are licensure rates so low? "Most
jobs do not need P. Eng. credentials (industrial exemption), the PEO is
hard to deal with - long time, unresponsive, difficult, bureaucratic - why
bother?" ... and if licensed - perceived liability of sanctions by PEO.

The new licensing process continues to be complicated, opaque, and
cumbersome. Cancellation of the EIT program does not make sense
and there is currently no replacement for it.

The licensing strategy must change. Currently 80% CEAB grads are
unlicensed without ongoing commitment to ethical behaviour or public
safety - the primary pillars of professional engineering. The licensing
process must be streamlined, straightforward and include both traditional
and high technology disciplines such as nuclear engineering, software
engineering, AI, etc. that our modern society depends on. The process
should enable a limited license shortly after CEAB graduation, with full
license after appropriate experience. The process for foreign trained
engineers should follow the same principles.

We need to have a new definition of engineering that is pragmatic:"the
engineer as problem solver". The 'practice of engineering' should not
stop should one go into management, government or business as long
as the commitment to ethical behaviour and public service remain intact.
In fact, we need engineers in these areas as engineering
problem-solving ability translates into effective decision-making and
implementation skills that benefit society.

If elected, I will commit my time to listen to your concerns, collaborate
with Council and PEO to strengthen, modernize and make professional
engineering relevant again.

Please support my candidacy for West Region Councilor with your vote.




